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STATEMENT AND AUTHORITY TO RELEASE INFORMATION



	I UNDERSTAND THAT IF I AM EMPLOYED, ANY MISREPRESENTATION OR OMISSION OF MATERIAL FACTS ON THIS APPLICATION OR DURING MY INTERVIEW IS SUFFICIENT CAUSE FOR DISMISSAL. My continued employment will depend upon the successful performance of work assigned to me for a new hire period of 90 days and upon the continued successful performance and the further need of my continued employment by the company. The company, in considering my application for employment, may verify the information set forth on this application and obtain additional information relating to my background. I authorize all persons, schools, companies, corporations, credit bureaus, law enforcement agencies, and doctors to supply any information concerning my background. Provided state law permits, I further agree to submit to alcohol and/or drug tests and polygraph examinations, if requested of me at any time prior to or during my employment.

How were you referred to us? .                                                                                                                                   .	 

Do you have your own transportation? .                                                                                                                   .

If employed, can we contact your present employer? .                                                                                          .

Have you ever suffered an injury that would hamper or otherwise inhibit your ability to perform a job 

with this office? .                                                                                                                                                            . 

Have you ever been convicted of a crime involving dishonesty, breach of trust, violence, or one related 

to your future work here? .                                                                                                                                          . 

Have you ever had your driver's license revoked? .                                                                                                . 

Signature:                                                                                                                                                                        .
 
Birth Date:                                                   .     SSN:                                                                                                     .
Under the laws enforced by EEOC, it is illegal to discriminate against someone (applicant or employee) because of that person's race, color, religion, sex (including pregnancy), national origin, age (40 or older), disability or genetic information. It is also illegal to retaliate against a person because he or she complained about discrimination, filed a charge of discrimination, or participated in an employment discrimination investigation or lawsuit. The law forbids discrimination in every aspect of employment.
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